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LETTER FROM
CHAIRMAN ANGELO RADICI

-----------------------------------------------------------------------------------------------------
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OUR VALUES AND MISSION

Among the Group's key strengths is the synergistic vertical
integration of its polyamide (nylon) production.

2008 SUSTAINABILITY REPORT == === = = = = = = = = = = = = = = = o e e o e e e e m m e e m e mm e mm e mm e e



"""""""""""""""""""""""""""""""""""""""""""""""""""" RPOIC
CROVE




VALUES AND MISSION ==-== == === == s m e s e oo oo ooe oo

RADICIGROUP MANUFACTURES AND SELLS:
RADIPOL® RADICHEM®
RADILON® RADIFLAM® RADITER®
HERAFORM® HERAFLEX®
RADILENE®

RADILON® RADICINYLON®

RADYARN® MICRELL® STARLIGHT® NANOFEEL MICROVACUUM
SUPERMICRELL  KRISTALL RADYARN®
FR  MICRELL® FR RADYARN®  STARLIGHT®
MICRALON® SKIN-CORE

RADIFLOOR® RADITECK®
RADITECK® DYNA CRYLOR® RADELAST®
RADIGREEN®

DYLAR®
RADICITESSUTI®
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Our responsibility as a
company for our workers,
production sites and com-

munities.

Putting people at the centre Efficiency and effectiveness
of everything we do, respect of our management systems

for their right to physical to improve our business.
and cultural integrity.

Attention to the needs and Reliability of our manage-
expectations of our stake- ment and operating systems
holders in order to create to ensure the safety of our
a feeling of belonging and employees, our community
satisfaction. and the environment.

Fairness and transparency of
our management systems to
comply with all applicable
laws and regulations.

OUR MISSION

To pursue this goal by optimizing our resources,

el MISSION establishing strategic alliances and searching for new
markets, including niche markets.

To be one of the leading European chemicals groups in

the nylon and synthetic fibres production chain.

B VISSION To promote the development of our businesses while
pursuing our corporate values and culture.
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OUR STORY

ORIGINS

1941 - 1950s

1960s - 1980s
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1990s - 2000s
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RADICIGROUP TODAY
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STAGES TOWARDS SUSTAINABILITY

RESEARCH AND INNOVATION, QUALITY AND SAFETY.
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OCTOBER

NOVEMBER
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DECEMBER

DECEMBER
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Responsible Care

RESPONSIBLE CARE:

By embracing the Responsible Care voluntary programme, the
Group has, in fact, renewed its commitment to put into practice
principles fostering increasingly responsible conduct in the areas
of employee health and safety and environmental protection.
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By embracing the Responsible Care voluntary programme, the Group has, in fact, renewed
its commitment to put into practice principles fostering increasingly responsible conduct in
the areas of employee health and safety and environmental protection.
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INTRODUCTION TO THE
RESPONSIBLE CARE PROGRAMME

FEDERCHIMICA

1.EMPLOYEE HEALTH AND SAFETY.

2.ENVIRONMENTAL PROTECTION.
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3.PROCESS SAFETY.

4.PRODUCT STEWARDSHIP.

Responsible Care
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esponsible Care

INVESTMENT IN HEALTH,
SAFETY AND THE ENVIRONMENT

Health, safety and the environment are vital issues for
RadiciGroup. Our Group is constantly committed to providing
training to 1ts"human ‘resources to increase employee
awareness of their  shared responsibility with respect to
health protection, safety and the latest environmental
protection issues.
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Our Group is
constantly committed to providing training to its human resources to increase employee
awareness of their shared responsibility with respect to health protection, safety and
the latest environmental protection issues.

The increased funds allotted to personnel training are a
concrete sign of RadiciGroup's commitment to improving safety in the workplace and in
the surrounding environment.
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INVESTMENT IN HEALTH, SAFETY AND THE ENVIRONMENT

Thousands of Euros ! d ! ] H i

8271 17651 18211 7851 5631 2,034
2,188 968§ 19211 22661 1932} 1,726
3,016 2,732 3,7411 30511 24951 3,761

OPERATING COSTS FOR HEALTH, SAFETY AND THE ENVIRONMENT

Thousands of Euros : : : : : :
2,089 1 2,1351 1,793 1687% 11,7221 1,755,101
59721 6,060 ! 58281 72921 133481 6945771
8,060 8,194 7,622 8979% 15,069 8,701

HEALTH, SAFETY AND THE ENVIRONMENT (HSE) TRAINING HOURS

Number of hours

16,194i 23,668 17,729 17,64SE 15,602 17,389.SOE
1 1 1 1 1 1
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HEALTH AND SAFETY IN THE WORKPLACE

RadiciGroup maintains that prevention is the best way to make the workplace safer and
more secure.
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RESPONSIBLE CARE

Responsible Care

PREVENTIVE ACTIONS

Number Medical : Clinical : Other tests : Workplace health : Per RADICI :
checks ! tests ! : monitoring testst ~ employee !

2005 3.315! 3,175 4,630 ! 154 | 280!

2006 3,624§ 2,741 3,561 66§ 2.465

2007 3,388§ 2,797§ 2,143,E 231 2.21

2008 2,925 3,093 2,559 25 2.38

RadiciGroup needs to go the extra mile to ensure a safer workplace and further decrease
the number of injuries. In analyzing the published data it must be borne in mind that
such data were collected from 22 Group production sites located all over the world,
including countries where workplace conditions are not reqgulated by the law, unlike in
European nations.

The adoption of company based and corporate and Health & Safety management system
helped RadiciGroup to reduce work accidents over the last few years. With the aim to
achieve a continual improvement, some companies of RadiciGroup chose to adopt the
Occupation Health and Safety Assessment Series OHSAS18000. Other companies have
undertaken the same path . This choice was made not only to comply with existing

laws and to reduce the exposure of employees and other parties to occupational health
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and safety risks associated with the organizations activities, but also as a proof of a
consistent management approach to H&S risks.

In 2008, the total number of injuries decreased, but the Group must still set a goal to
further reduce this number in coming years and more actively promote worker safety.

LOST TIME INJURIES OR INCIDENTS

Number 2003 i 2004 i 2005 | 2006} 2007 |
Fatalities 0! 0: 0! 0: 0
1- to 3-day injuries 68 ! 44 28 36! 33
Workers' compensation injuries (>3 days) 199 : 203 : 174i 168 : 190 :
Workmen's compensation 5 : 13 : 10 : 10 : 10 :
commuting injuries : !

TIME LOST TO INJURIES

Number 2004 i 2005 i
1- to 3-day injuries 455 . 85 .
Workers' compensation Injuries (>3 days) 5,148 4,901
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PROTECTION, DISCHARGES TO WATER AND EMISSIONS TO AIR

The main reason RadiciGroup voluntarily implemented the Responsible Care initiative is that

it considers this programme a tool for continual improvement. As in the case of the other
indicators, the data on discharges to water and emissions to air collected from 22 RadiciGroup
production sites is taken as a starting point for performance improvement. The collected data
is essential in identifying where to intervene and determining what actions should be taken in
order to improve Group environmental performance concerning discharges and emissions.

DISCHARGES TO WATER

tons

1,5689.61 1,699.1 CHEMICAL OXYGEN DEMAND

NITROGEN

2.3, PHOSPHOROUS

-1 MERCURY
-1 CADMIUM
-1 LEAD
-1 CHROMIUM VI
-1 ARSENIC
061 ZINC
08} COPPER
03} NICKEL

1.8

In 2008, nitrogen oxide emissions fell. This reduction was achieved primarily through
the innovations introduced in the Group's Chemicals Area. In fact, since 2006, a new
technology for the abatement of nitrous oxides in the production of adipic acid has been
used at two of the most important RadiciGroup production sites, Radici Chimica SpA in
Italy and Radici Chimica Deutschland GmbH in Germany. This innovation has helped to
reduce nitrous oxide emissions to air, as well as air pollution.
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RadiciGroup believes that the achievements in the Chemicals Area can be reproduced in its
downstream production chain. Among the big advantages of the Group's vertically integrated
production is the ability to monitor and manage every step of the process in a totally
autonomous manner. In coming years, the Group will have to set a goal to significantly reduce
pollutants discharged to water or to air.

tons 2003} 2004} 2005i 2006} 2007} 2008 |
502 6495! 5793 4550 867.8! 121! 19.0 : SULPHUR DIOXIDE
NOX 9767 2,569.8' 889.5' 1,140.2! 596.0 518.6 ! NITROGEN OXIDES
POLVERI 827! 796! 702! 1921 203! 221

i i i i : i VOLATILE ORGANIC
cov 48.8 7.21 3! 1058 1435 1303

88, 672; 693] 1058; 1435, 303} COMPOUNDS

i i i i i + VOLATILE INORGANIC
Clv - - - -1 6! 7.2

i i i i i ; COMPOUNDS
) 2970 276! 275! 4731 73! 19.4 CARBON MONOXIDE
HG e e R TS 0.6! MERCURY
cD -1 -1 - - - -1 CADMIUM
Pe T AN SN SR - LEAD
CR - - - - - -1 CHROMIUM
AS - - - - - 0.1: ARSENIC
NI - - - - - - NICKEL
TOTAL HEAVY METALS . - - - 108! 07!
Average daytime noise level at the site i i i i i i
boundaries Db (decibels) ! ! ! ! ! !
TEP (Tons of oil equivalent) 2003 i 2004 i 2005 i 2006 i 2007 i 2008 i
Solid fuels - - - - - -
Liquid fluids 27,222.6 28,555.9 1 23,816.9 ! 2,700.1 21359 19761
Gas fuels 97,604.4 | 89,023.5 | 66,443.5 1 82,703.8 1 78,561.4 1 70,945.2 |
Steam purchased 9,599.3 1 17,7188 | 40,7385 40,438.1: 42,4930 38,095.5
Steam sold 10,023.4 | 95825 99380 9,535.0 ! 9,755.0 ! 8,590.3 |
Total 124,402.8.  1257157.  121,060.9.  116307.0.  1134353.  102,426.6.
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ELECTRICITY PURCHASED

TEP (Tons of oil equivalent)

468,959 534,651 553,839} 517,564} 621,027 1 S3SICINE

TOTAL ENERGY CONSUMPTION

TEP (Tons of oil equivalent) : : : : :
] ] ] ] ]
1 1 1 1 1
1 ] 1 1 ]

611,433 674,342 686,239 . 643,136 745,568 647,002
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EMISSIONS OF GREENHOUSE GASES FROM ADIPIC ACID,
NITRIC ACID AND CYCLOHEXANOL

tCO2 eq.
6,341,0011  7,682,5021  6286224% 1,827,590 1,240,471} 850,038
33,400 : 35,562 58,347 1 59,352 56,612 68,495 !

EMISSIONS OF CARBON DIOXIDE FROM LIQUID FUELS
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Responsible Care

RadiciGroup has to improve its performance in the water resources and hazardous
waste areas. It must implement a comprehensive management policy, including the
promotion of water recycling in some production phases, an overall rationalization of
production cycles, and an appropriate industrial waste disposal system.

WATER RESOURCES USAGE

Cubic metres of water 2003 i 2004 i 2005 2006 i 2007 i 2008 i
Mains water 6785957 ! 6,757,151 4292678 5694027 ! 5698716 10572502
River water 12,212,126 7274070  6732361:  3342255:  4,150,234:  5073,198
Sea water - - - - 151 -
Well water 5612120 6,299,776 6719992 4912610 5045044 4,779,084
Well water in a closed-circuit i ! i i i i
system (%) : ! ! : ! !
WASTE MANAGEMENT DATA

tons 2003 i 2004 i 2005 i 2006 i 2007 i 2008 i
Hazardous wastes 2,981.35 2,798.25 2,453.1 : 1,795.45 1,923.1 : 2,866.85
Non-hazardous wastes 93775 10,4225 | 8,548.1 | 9,527.0 ! 8,192.0 7,675.92 |
HAZARDOUS WASTE DESTINATIONS

tons 2003 i 2004 i 2005 i 2006 i 2007 i 2008 i
Incineration on site 1.00 | 1.00 | 1.00 | 0.75 | - -
Incineration off site 2,328.26 | 1,798.78 | 1,369.58 | 1,699.11 2,045.04 | 1,640.15 |
Dumping on site - - - - - -
Dumping off site 1,182.47 1 1,415.75 1,327.59 | 466.6 ! 1,232.33 1 1,094.94 |
Reclamation on site 15.00 ; 19.00 ; 19.00 ; 14.00 | 12.00 12.00 !
Reclamation off site 3,479.05 3,088.21: 3,179.73 3,991.66 1,799.65 : 2,051.22 |
Other destinations 243.15! 378.96 | 235.57 | 162.46 ! 181.43 150.46 !
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RADICIGROUP PRODUCTION SITE Standard SO Standard Iso/  Standard
9001:2000 TS 16949:02 ISO 14001
CHEMICALS
X X
Zeitz, Germany X X
PLASTICS
X X X
Chignolo d'Isola, Italy X
X X
Aracariguama, Brazil X X

Provaglio d'lseo, Italy

FIBRES
X
Podborani, Czech Republic
X X
Pistoia, Italy X X
X
Casalmoro, Italy X
X X
Sao Jose dos Campos, Brazil X
X
Stabio, Switzerland
X
Tuscaloosa, USA X
X
TEXTILES
Gandino, ltaly X

*Certifying Body (always third party) Accredited by SINCERT (in Italy) and IQNET (in the rest of the
world)
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*EXTERNAL ORGANIZATION

CERTIQUALITY
DQS

[IP
[P
TUV

Bval

CERTITEX
no
CERTITEX

CERTITEX

CERTITEX

CERTITEX

SRAC ROMANIA
FUNDACAO VANZOLINI
RINA

RINA

CERTITEX

National Quality Assurance USA
National Quality Assurance USA

PRODUCT CERTIFICATION

OekoTex100

Oeko Tex Standard 100

Oeko Tex Standard 100

Oeko Tex Standard 100

Oeko Tex Standard 100

OekoTex100

OekoTex100

OekoTex100 + FIRA

RROICI
GOF
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ENVIRONMENTAL POLICY

The Group works towards environmentally compatible
development with transparent reporting of its results.
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Reliability of our management and operating systems so as to provide the maximum
safety for our employees, the community and the environment; compliance with the laws

in force; respect for the communities where we operate; and energy conservation.
These are the fundamental values of the RadiciGroup environmental philosophy.
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@® Improving production efficiency.

@® Optimizing plant technologies.

® Monitoring and process control at every stage of the production chain.
@ Rationalizing energy consumption.

@® Using alternative and renewable energy sources.

@ Reducing emissions of pollutants.

® Proper industrial waste treatment and disposal.
@ Waste recycling for reuse in new product life cycles.
@® Obtaining or extending 14001 environmental certification.
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THE INTERNATIONAL YEAR OF PLANET EARTH




ENVIRONMENTAL POLICY

RADICIGROUP TAPS GEOGREEN AS ITS ENERGY SUPPLIER OF CHOICE

Optimizing energy consumption by using more efficient energy production plants and
renewable alternative energy sources. These are the tenets of the environmental policy
adopted by Geogreen SpA for itself and its customers, with the conviction that, today,
sustainable development is both an ethical and a strategic choice. Renewable energy
sources, in particular, are totally eco-sustainable and are becoming a more and more
valid alternative to traditional fuels.

Putting its environmental responsibility policy into action, RadiciGroup has chosen Geo-
green, an environmentally responsible partner and valuable collaborator, as its energy
supplier. Working within the framework of achieving optimal overall environmental per-
formance, the Group is committed to further strengthening its collaboration with envi-
ronmentally compatible suppliers and partners.

GREEN VISION PROJECT: A BEST PRACTICES MODEL

Radici Yarn S.p.A., a company belonging to the RadiciGroup Fibres Business Area, is
promoting "Green Vision", an awareness-raising project concerning corporate eco-sus-
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tainability issues. The project's integrated transversal environmental management action
plan includes a series of activities grouped under four topic headers:

- Process efficiency: Production cycle monitoring, with the complete use of raw and
auxiliary materials (caprolactam, H20, etc.); alternative use of non-conforming materials
and total reuse of production waste.

- Energy efficiency: Co-generation plant and optimal use of energy produced (internal
consumption of self-generated electricity and direct use of steam produced); consump-
tion monitoring and rationalization; investment in environmentally friendly technologies
(new turbine with reduced NOx emissions)

- Environmental responsibility: Reduction of environmental footprint, monitoring of
discharges to water and emissions to air, separate waste collection, reclamation of pack-
aging materials (pallets, paper, wood, plastics), and proper industrial waste disposal (pos-
sibly involving energy production from waste).

- Effective management system: Integrated monitoring of production activities, quality
and environmental certification, investment in the environment and safety, integrated
environmental authorization, etc.




ENVIRONMENTAL POLICY

2008 SUSTAINABILITY REPORT

ENVIRONMENTAL RESPONSIBILITY IN ACTION

ENVIRONMENTAL RESPONSIBILITY...

... INACTION:

RadiciGroup chemical sites reduce polluting emissions from production processes

Reduction of polluting emissions is the first
duty of an environmentally responsible com-
pany. Continual technological innovation of
production plants, starting from the Chemicals
Area, is the first step towards a considerable
reduction in polluting emissions all along the
entire production chain.

1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
+

Since 2006, a new technology for the abatement of
nitrous oxide in the production of adipic acid has
been used at two of the most important Radici-
Group production sites, Radici Chimica in Italy and
Radici Chimica Deutschland GmbH in Germany.
This innovation helped to significantly reduce ni-
trous oxide emissions to air, as well as air pollution.

Vertical responsibility: from Chemicals all the way down the production chain

The chemical industry is at the forefront in the
reduction of greenhouse gases and climate
changing emissions. The chemical world plays
a leading role because it can provide solutions
for other industrial sectors as well. The internal
synergy of the RadiciGroup production chain
gives it a big competitive advantage, but above
all, provides a unique opportunity for environ-
mentally responsible development, which can
be monitored upstream as well as downstream.

S

Ever since Radici Chimica implemented new
nitrous oxide emission-free technology for the
production of adipic acid at its Novara, Italy,
and Zeitz, Germany, plants, benefits have also
been felt in the downstream sectors of the pro-
duction chain. Thanks to its vertical integration,
RadiciGroup is in a position to monitor and
autonomously manage every process at each
single stage, from chemicals to plastics, from
synthetic fibres to the finished product.

Technological innovation and optimization of plant performance

Continual technological innovation and
optimization of production site perfor-
mance improves product quality and
minimizes consumption and waste,
thereby achieving corporate growth while
respecting the environment. In addition
to improving plant efficiency, new tech-
nologies enhance product sustainability

Capital investments have transformed Radici Chi-
mica Deutschland GmbH into one the most state-
of-the-art chemical plants in Europe. In the USA,
RadiciSpandex Corp. is improving its performance
by investing to make its Tuscaloosa, Alabama,
plant one of the most technologically advanced

in the world and at the forefront in its sector. A
group of companies can create a virtuous cycle of




and, at the same time, improve product

best practices, but, in order to do so, they must all
share the philosophy that, nowadays, sustainability
is both an ethical and a strategic choice.

Responsible Care: a practical tool for RadiciGroup

Responsible Care® is the chemical industry's :
global voluntary initiative under which compa-
nies implement a set of guiding principles on E
employee health and safety and environmental
protection, and commit to openly report on :
their performance. E

4

For RadiciGroup, participating in the Responsible
Care initiative is an opportunity to identify its
own weaknesses and, consequently, to set into
motion whatever is needed to overcome existing
performance limitations in social and environ-
mental matters.

Research and Development: where the academic and business worlds meet

In July 2008, the XVII National Congress of E
the Industrial Chemical Division of the Ital- E
ian Chemical Society was held. It was a major 1
event at which the academic and the industrial
worlds met to discuss topics of interest to :
industrial chemists.. E

At the proceedings of that Congress, RadiciGroup
presented a research project carried out in col-
laboration with the Universita di Bologna (Bolo-
gna University, Italy) on the topic: an evaluation
of using air as an oxidizing agent in place of nitric
acid in the production of adipic acid.

Recycling gives plastics a second chance

The use of recycled plastics is a topic on which
legislation is lacking and little is still known
from an engineering standpoint. The reuse of
recycled materials not only gives a company a
notable competitive advantage but also reduc-
es the quantity of waste dumped into landfills,
clearly limiting the environmental impact. Re-
cycling in general, and in the corporate world
in particular, is a choice that is both ethical
and strategic.

L S g

At a conference sponsored by TMP, the Italian
Association of Plastics Technicians, and held in
Padua, Italy, during the month of May, Radici-
Group presented its point of view on the reuse
of recycled plastics, that is, through recycling,
plastics can have a second chance and be
returned to the production cycle. RadiciGroup
promotes the reuse of production waste not
only in its Plastics Area, but also at all produc-
tion sites.

Using alternative and renewable energy sources

Nitrogen oxides and related mixtures are
considered pollutants for the air stream and
are also considered hazardous to human
health. Some of these mixtures, under the ef-
fect of solar radiation, can react with oxygen
forming ozone or contribute to so-called
"acid rain".

In 2008, Radici Yarn of the Fibres Area installed
a new DLE turbine in its co-generation plant.
This led to a noticeable reduction in nitrogen
oxide emissions. RadiciGroup, with the support
of Geogreen, promotes the use of more envi-
ronmentally friendly alternative and renewable
energy sources.
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Integrated environmental authorization

An integrated environmental authorization is
a permit that enables a plant or part of a plant
to operate according to certain conditions in
accordance with European Community Direc-
tive No. 96/61/EC, known as IPPC (Integrated
Pollution Prevention and Control), transposed
into Italian law by Legislative Decree No. 59 of
18 February 2005.

ISO 14001 is a voluntary international standard
that defines how to develop an effective envi-
ronmental management system. This standard is
equally applicable to all types of companies. 1SO
14001 certification is issued by an accredited
independent body and recognizes a company's
concrete commitment to minimizing the envi-
ronmental impact of its production processes,
products and services, as well as the reliability
of its environmental management system.
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The Region of Lombardy has granted Radici Yarn
SpA an integrated environmental authorization,
an official permit by which the company takes
on further responsibilities towards the environ-
ment and the community hosting its produc-
tion site, in that the company's operation will
be subject to periodic audits and inspections by
public bodies in charge of verifying compliance
with applicable laws on environmental matters.

In December 2008, Radici Yarn SpA plants in
Pistoia and Villa d'Ogna (BG) were awarded

ISO 14001 environmental certification. Radici
Novacips SpA and Radici Chimica Deutschland
GmbH have been ISO 14001 certified since
2006, while Radici Chimica SpA in Novara is on
track to receive its certification in June 20009.
From chemicals to plastics, textiles and syn-
thetic fibres, RadiciGroup believes and invests
in certified environmental sustainability.

RadiciGroup reduces CO2 emissions from its fleet of vehicles

There are numerous ongoing projects, both in
Italy and internationally, targeting the reduc-
tion of pollutant emissions, CO2 in particular,
caused by corporate transport vehicles. The
reason is well known: among the greenhouse
gases, CO2 is considered the major cause of
environmental problems, such as global warm-
ing and climate change.

I

A cut (even as small as 10%) in CO2 emissions
to air from the vehicles fleet of a large com-
pany can have a great beneficial impact on the
environment.

Between 2007 and 2009, the RadiciGroup fleet
reduced its emissions by more than 10% and
further improvement is planned.

Ecological transportation of goods: alternative transport systems

It is imperative for all responsible companies to
find alternative ways to transport goods that
are more respectful of the environment. Some
means of transport are considered environ-
mentally friendly, as they have much lower
emissions compared to the traditional ones

2008 SUSTAINABILITY REPORT

Radici Chimica SpA, a RadiciGroup company lo-
cated in Novara, Italy, has chosen to shift more
of its goods from road to rail, both in Italy and
in Europe. By increasing its use of rail trans-
port, the company has managed to achieve a
considerable reduction in road traffic (5,000




and are often more functional and efficientas 1 fewer trucks circulating on Italian roads alone in
well. Rail transport is a good example of a valid 1 2008) and improved efficiency and safety in load/
alternative to road transport, offering a notably 1 unload and transport operations.

reduced environmental impact.

Greentainer: a modular micro-locale for an eco-friendly lifestyle

Environmental responsibility can become a
corporate way of life. This can be achieved
through everyday practices aimed at reducing
the company's environmental footprint and
improving the quality of life in every workplace
at all corporate levels. RadiciGroup is commit-
ted to delineating its environmental values so
that they are customized in the most efficient
way for each context.

In May 2008, during a local cultural event, Radici-
Group inaugurated Greentainer, a modular micro-
locale to be used informally by company employ-
ees, but which could also be utilized for training
courses, events or meetings. It is a non-invasive,
highly environmentally compatible structure, with
minimum usage of non-renewable energy sources.

e o o o -

New communication technology: the Web helps reduce paper usage

The availability of new media offers great RadiciGroup website statistics show that, during
potential for communication. But that is not 2008, a total of 69,388 files (brochures, certifi-
all. Online publication of brochures and cer- cates and other documents) were downloaded.
tificates, and the distribution of e-newsletters If all that documentation had been printed and
are ways to significantly reduce printing costs mailed, the environmental impact resulting from
and paper waste, and thus lower environmental the huge paper consumption and transportation
impact to practically zero. cost would have been considerable.

MANAGING ECONOMIC GROWTH WHILE
SAFEGUARDING THE ENVIRONMENT

An environmentally friendly approach to economic growth, with total respect for the en-
vironment, is a duty of every responsible company.
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CONTINUAL IMPROVEMENT

1. An actual assessment of the sustainability of its environmental performance (RadiciGroup
fulfils this requirement by participating in the Responsible Care programme).

2. Development of a corporate management system that provides for comprehensive monitor-
ing and overall rules of conduct for all Group companies.

All the images in this report are from “Caucasian PET: Economy at War", a documentary
film dedicated to the Georgian company. An example of courage, hope, steadfast will and
the need to move forward. A demonstration of how a company can evolve based on the
context — aware of its limitations and conscious of its potential — and grow with total
respect for the environment, the local community and the people who live there.
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Our employees and collaborators are our most important assets. For this reason profes-
sional education and training is a strategic asset that has always played a key role at
RadiciGroup. The Group has always invested in training and plans to continue investing
heavily in the future. We aim to create a corporate culture by recognizing and valuing
the role of each and every professional in our companies as a member of a team and
provide training that will allow the employees to improve their capability to interact with
one another.

Highly skilled and competent human resources are a key distinctive factor that can
create a competitive advantage in any business activity. Human capital is of fundamen-
tal importance for the strategic success of a company. Therefore, ongoing professional
development and learning that promote constant personal growth are crucial in ensuring
the sustainability of positive economic results in the long term.

In 2008, despite the difficulties caused by the world economic crisis, which also affected
our Group, we continued to fund our training courses. Among these, the People Make the
Difference project, which was started in 2007 and carried out with the collaboration of
highly qualified university faculty members and various educational institutions.
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Below we list some of the main objectives that served, and will continue to serve in
2009, as beacons for our decision-making on corporate training.
For every objective, the related 2008 projects are briefly described.

* The figures given below refer to holding company projects.

To these must be added the technical training given independently by the various subsidiaries.

OBJECTIVES

UPDATING
MANAGEMENT SKILLS

SUPPORTING INTERCOM-
PANY IMPROVEMENT
INITIATIVES AND PROJECTS

TRAINING PROJECTS

Completion of People Make the Difference,
the management training programme star-
ted in 2007, with the concluding section
on the purposes and methods of measuring
corporate performance.

Participants: 70
Training hours: 360

Specific training for the Research &
Development team started in 2007 and
directed at developing human resources/
financial management capabilities. Goal
of the course: gaining interpersonal skills
and investment valuation skills

Participants: 30
Training hours: 720 (3 days)

Training for quality managers to improve
communication and leadership skills,
thus developing more incisive project
coordination abilities.

Participants: 12
Training hours: 192 (2 days)



OBJECTIVES

ENSURING CONTINUING
PROFESSIONAL/TECHNICAL
EDUCATION

DEVELOPING
CORPORATE CULTURE

RROICI
GOF

TRAINING PROJECTS

Continuing education in management and
control, safety, information systems, qua-
lity, economic/legal market structure and

foreign languages.

Participants: 184
Training hours: 2,720

A wide-ranging training project — star-
ted in 2007 and continued during 2008
- aimed at middle managers and factory/
office workers of Italian companies.
Among the objectives:

- strengthening the awareness of the
manager's role and responsibility;

- providing an awareness of interperso-
nal communication methods and dyna-
mics, especially among colleagues;

- providing an awareness of how a work
group functions and the critical aspects
to be dealt with.

Participants: 392
Training hours: 1,568

Professional education and training activities were planned and managed according to

the following steps:

Needs analysis.

Planning on the basis of the corporate goals and the specific needs of the companies
belonging to the different business areas of the Group.

Carrying out the training projects.

Monitoring and evaluating the projects carried out.

53






"""""""""""""""""""""""""""""""""""""""""""""""""""" RPOIC
Glp

EMPLOYEES

Respect for basic human rights and the prohibition of child labour and illegal hiring and
firing practices in all Group companies everywhere in the world are commitments that
we take beyond legislative obligations.
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OPEN DAY IN SAN JOSE DOS CAMPOS (BRAZIL - FEBRUARY 2008)
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TOYLAND DAY NURSERY

Furthermore, the Group's annual contribution to the nursery helps to keep the monthly
fees affordable

SPECIAL AGREEMENTS WITH SPORT AND CULTURAL FACILITIES
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- Products supplied

- Delivery

- Sales interface

- Technical staff interface
- Order management

- Prices

- Environmental protection, health and safety

- Overall RadiciGroup satisfaction rating.

Their satisfaction with RadiciGroup performance

Their satisfaction with competitors’ performance
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The importance attributed to the factor in question
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OUR COMMUNITIES: ENVIRONMENT AND CULTURE

NIGHT AT THE MUSEUMS (Gandino - May 2008)
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WHITE-BLUE NIGHT (Leffe - July 2008)
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CONCERT IN MEMORY OF GIANNI RADICI (CASNIGO - OCTOBER 2008)

OUR COMMUNITIES - HEALTH AND HUMANITARIAN ORGANIZATIONS




of short-term emergency programmes, as well as medium-term initiatives designed to
promote healthier lifestyles. RadiciGroup's global reach also means that its humanitarian
activities are not restricted to Italy.

RadiciSpandex Corp. contributes to the American Cancer Society in the fight against
cancer and American paediatric associations. Furthermore, in 2008 the Gianni and Luci-
ana Radici Foundation, which operates in Romania, invested in health services for Yarnea
employees and their families. The foundation's support made it possible for about thirty
seriously ill patients to get specialized medical treatment.

Besides local initiatives, in 2008 the Group collaborated with the Bergamo Diocesan
Missionary Centre in a human promotion and professional training project in the south
of the world, aimed at raising awareness of the theme of life as an opportunity for every
human being to progress.

The RadiciGroup Ski Club has a thirty-year history of national and international success.
Its mission is sport as a way of life involving fun, commitment, abiding by the rules, and
respect for teammates and adversaries alike. On the basis of these tenets, RadiciGroup
supports the Ski Club's activities. In 2008, it contributed to the Club's project to produce
and promote a motivational cartoon for children aged 5 to 8. Made by Civicamente, a
team of education professionals, the cartoon illustrated the distinctive values of the Ski
Club, tackling along the way important themes, such as environmental protection and
healthful eating for sport practitioners. The cartoon was shown to children and families
during a special evening event and served as starting point for the educational path the
youngsters would pursue in future years.

The Group also backs numerous other amateur and semi-professional sport associations.
Its goal is to support the practice of sport at all levels because of its importance for the
physical and psychological well-being of everybody.

Institutions are other important corporate stakeholders. Besides the usual formal rela-
tionships dictated by the law, RadiciGroup has fostered a true spirit of collaboration with
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CAREER DAY AT THE UNIVERSITY OF BERGAMO
(DALMINE - MARCH 2008)

LECTURE AT THE BERGAMO CONFINDUSTRIA COMMUNICATION
CLUB (BERGAMO - APRIL 2008)
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STRETCH TO THE FUTURE EVENT (NEW YORK - MAY 2008)
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ODYSSEUS PROJECT - Navigating through ideas (BERGAMO - OCTOBER 2008)
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The cause of this decline was twofold: on the one hand, the onset of a recession that
affected almost all the major advanced economies and, on the other, the modest growth
of the economies of emerging countries, in particular those in the Asian area.
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Forming joint ventures or alliances with other operators to achieve further optimiza-
tion and economies of scale;

Auditing of industrial processes to increase the internal efficiency of each individual
subsidiary and the efficiency of production cycles involving more than one Group com-

pany;

Sale of real property not strictly necessary for the production of goods or services.




Value added iIs the difference between the
valine of the geods end services preduced
and services produced by the company and the value of go
dnad services purcnasea irom outside the
company.
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In this year's report as in the past, value added is calculated using the method provided by

GBS (Study Group for Social Reporting), an organization whose mission is scientific re-
search on social reporting in order to further the dissemination and application of social

responsibility in companies.
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CALCULATION OF VALUE ADDED
EURO

ITEMS

PRODUCTION VALUE 1,089,260,009 957,628,728

e

INTERMEDIATE PRODUCTION COSTS 859,588,618 812,312,256

o

7.
8.
9.

10.
11.
12.

GROSS VALUE ADDED FROM OPERATIONS (A-B) 229,671,391 | 145,316,472

GROSS TOTAL VALUE ADDED 232,964,113 | 159,007,703

NET TOTAL VALUE ADDED 175,899,115 104,847,595
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DISTRIBUTION OF VALUE ADDED

A)

B)

C)

EURO

ITEMS

PERSONNEL COMPENSATION
Contract workers
Employees

a) Direct compensation

b) Indirect compensation

GOVERNMENT TAXATION
Direct taxes

Indirect taxes

- Revenue grants

COST OF DEBT CAPITAL

Short-term loan interest
Long-term loan interest

COST OF EQUITY CAPITAL

31/12/2007

133,389,993
9,161,347
124,228,646
98,837,667
25,390,979

10,118,147
6,962,636
3,507,945

352,434

30,472,733
30,472,733

Dividends (net income distributed to shareholders) -

RETAINED VALUE ADDED

+[- Change in reserves

CHARITABLE CONTRIBUTIONS
NET TOTAL VALUE ADDED

1,380,036
1,380,036

538,205

175,899,115

RROICI
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31/12/2008

127,745,773
6,850,720
120,895,053
95,989,264
24,905,789

734,650
-1,696,496
2,955,049
523,903

29,365,547
29,365,547

-52,998,375
-52,998,375

104,847,595
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BREAKDOWN OF CHARITABLE CONTRIBUTIONS

166,100 |
221,600 |
96,500 !
484,200 !

the
Group maintained its commitment to its corporate stakeholders in these areas, especially
with regard to sport and health.
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CORPORATE COMMUNICATION

Our Group has long used corporate films and videos to
communicate its philosophy, its corporate image, and its values.
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It takes courage to look for alternative solutions. It is part of not giving up...
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THE PROJECT

“Caucasian Pet Company: Economy at War"
MoltiMedia Luca Santiago Mora

THE COMPANY
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CONTACTS
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RADICIFIN SPA

Via Ugo Foscolo, 152

IT - 24024 Gandino (BG)

Phone +39 035 715411 - Fax +39 035 715477

e-mail: info@radicigroup.com - www.radicigroup.com

RADICI PARTECIPAZIONI SPA

Via Ugo Foscolo, 152

IT - 24024 Gandino (BG)

Phone +39 035 715411 - Fax +39 035 715477

e-mail: info@radicigroup.com - www.radicigroup.com

RADICI PARTECIPAZIONI SPA

Via Ca’ Antonelli, 55

IT - 24024 Gandino (BG)

Phone +39 035 715411 - Fax +39 035 715477

e-mail: info@radicigroup.com - www.radicigroup.com




RADICI IMMOBILIARE SPA

Via Ugo Foscolo, 152

IT - 24024 Gandino (BG)

Phone +39 035 715411 - Fax +39 035 715477
www.radicigroup.com

S.E.R. SPA - Societa Elettrica Radici SpA

Via Ugo Foscolo, 152

IT - 24024 Gandino (BG)

Phone +39 035 715411 - Fax +39 035 715477
www.radicigroup.com

RADICI HOLDING MECCANOTESSILE SPA
Via Verdi, 11

IT- 24121 Bergamo

Phone + 39 035 220065

Fax + 39 035 249108

RROICI
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ITEMA HOLDING SPA

Via Case Sparse, 4

IT - 24020 Colzate (BG)

Phone + 39 035 7282111 - Fax + 39 035 725252

GEOENERGIE SPA

Via Ca' Antonelli, 55

IT - 24024 Gandino (BG)

Phone +39 035 715811 - Fax +39 035 715812
e-mail: geoenergie@geogreen.it - www.geogreen.it

HOTEL EXCELSIOR S. MARCO

P.zza Repubblica, 6

IT - 24122 Bergamo

Phone +39 035 366111 - Fax +39 035 223201
e-mail: info@hotelsanmarco.com
www.hotelsanmarco.com




